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GUIDELINES

WHEN CONTEMPLATING LEGAL SEPARATION OR DISSOLUTION OF MARRIAGE

‘Maintain the status quo as much as possible, while still protecting vourself and all assets
(separate and marital).

Continue the same procedures regarding finances unless there is a genuine fear that the
other party will withdraw all funds and dissipate assets; in that event, open separate
account in your name alone and withdraw half of funds in joint accounts and place into
this separate account.

If you anticipate your spouse going on a buying spree, write to all credit card companies
that you will no longer be responsible for charges made by your spouse and set up
accounts in your separate name.

Inventory all items in safe deposit box and/or place your separate property items in a new
safe deposit box.

Inventory or videotape contents of marital residence. If you have items of value (antiques,
rare art, silver, jewelry, furs, etc.} or there are weapons in the house and you anticipate a
possible violent reaction from spouse when you move, arrange to have items transferred to
a safe place, such as a storage unit.

Consider placing /is pendens on real property (This can only be done if a legal action is
filed and pending) so that it cannot be sold or borrowed against without your knowledge.

DO NOT make any changes to any insurance policies (life, medical, homeowners, etc.).
Make a list of all such policies, including the name of the insurance company, policy
number, and agent.

If you have a Will, consider making changes to it to reflect your current desires.

Consult a tax specialist regarding tax filing status.
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